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I.  Student Learning is the Highest Priority
A. Administrators take personal responsibility for student success,
Administrators convey through their day-to-day cperations the belief that schools will
change in order to ensure that every student in every classroom is succeeding.
o ini facitate school-wide ag on improvement goals and distribute
respansiility for reaching them across all teachers.

Make Impro
Context
A.Teachers and Administrators acknowledge community context in
their school improvement process.
O Time is used to create and support the shared vision of student success that
acknowledges contextual factors, such as poverty, parent ambivalence, large class

Based on Data and Community

Science Partnership

O Adminisirators provide the resources (e.g. space, time, staff, and meney) and
fiexibiity teachers need to mcrease knowledge. improve mstruction. and enhance
student leaming.

size, and high teacher tumover. but is not paralyzed by them.
O Resources from internal and extemal sources are accessad and applied to suppent
school improvement and student success.

O _Improvement is achived through diligence. and focused hard work that

rework schedules so teachers can engage in professional dscourse

Matter and Energy
in Life Systems

SCED 203

'WESTERN WASHINGTON
UNIVERSITY

SPRING 2007

oy S
Scl&Nce Partnership

Matter and Energy in
Earth Systems

WESTERN WASHINGTON UNNERSITY
SCED 202
SPRING 2007

Science Notebooks
o i

Llrccrooms,

INntroduction

Site History 1

L;hé‘k(gmé«mfg, reap?!}zg Wﬁ'ff’gg

OB IIIICALTEN, ) prabhemalies

d comauniont
[Gareeatn & Welkean, 10001

e b g oy

. 2s1ming thaw wil “raet oo th
ensui
[E—— 2y unn s and to
hoid Science Classroom Observation Guide lasoratie.
pers 1. Classroom Culture is Conducive to LIIrIﬂni Scionce L. Instruction Fosters and Monitors Student Understanding in student
we tha A Iaeas, questians, e A. Intriscion fosters students’ emerging understanding of selonce content
ik 0 Students and tsachers neract resdeciuy. [-] tudents, to
iy engl et inferact cobogatly PGV dsaquISInUM d o inform
o o oy shudenty’ bary concgs.
re de Frvigaied conneied o he lesson
ar achi O Sadonts BN STy g 28 R CLICHON Whan ey donY Undaeand & Gl k.
esourd B. Discusslons are based on sclentific evidence. 1 Opperuniies se roaded for shudents i Buld on Ser present underslarding i Pay
ani | urdertandng.
| provi 5 o ped nt
i i, orent succeed
3 B. IREIFCtOA MORINGTS SUSIEMS’ EMarging URBEIaIndInG of Sclehce content.
nd a o Suert i Al
C. Sclence content |8 made sccesafbie to each atudent. £ Fwsgern ndards and
Adi o e ki and eiato 0 e oo, of I besson
ach shudont a . and staff
knaws ! L iy e ‘o identity
i V. Students Organizo, Relate, and Apply Their Scientific Knowled sudent 1=
o mmmmqmnmmm '« St g 3 i ¥ " ge
;:2::5 a i A. Stidents make senae of the Intended s<lcntifc deas and concepts, £ academic
I o
COMITHNCaD s Bnngs. N
. . i B s - [R—
o] science content s Intellectually Engaging
- A Seicnce content |5 oignificant, accurate, and wor = = = =
Admi 1" e st ke s b s Professional Learning Community Observation Protocol
‘cess) 1 Soficn cormenl s Dy ot on ) K898 B
formal o Do et s s e .
meet | | Acknos canlaetls acala Introduction IL Collaboration
ation : <ot Sieilniciaitaly gtopdsls ind ol This pratocal s d around three key Thes gresup " fostura -
:I';:ir:m sl ey clements of an efective Professional Learning Community sharing of kdeas. All meembers his the apparmnity ta I-‘m":'m"nl
8. Science content bullds an ptudents’ priot ideas ( [FLC): Shared Vision and Ways of Working, Collaboration, and Snofhardnd sppar the group's contnacus geaup s
astee, o Bues HDConGEctions ateut T s Reflective Dinlogue. These three clements combine 1o help
concogss, o iha e of scence. foster cpen communication among Group members sc that L e ———————
3 ﬁﬁmﬂ“mm-ﬂw—“l they develop common nomma, visian, and goals. The two main preuen. ey cits sboud sisdents. s devdong @ s ol sl eyt arcl
— purposes of this protecel are to help grouss 1) build and
futee e ek btttk n o shared unders f it menna to we et
“' ooncapks ) 1 e (G & W, 1
. Sclence conient I8 Intentionalfy CoRnecice 1o the uffectively as a FLC, and 2) provide a meaningful teol for sell- Wt [Garraskin 1.
prosscebis m a PLC's davelopmant. o
6 Pt acters i doractions oo on derandng | o i e,
Content 1 Ramprrnidafion s sl g of b o e
0 Sirents gonerain A pine (ESons abot the L L Shared Vision and Ways of Working a Peirtine. o e
1 Shudents can a0 Pe rlonded sOmCe CE of 2
Tha greup has a eomman vision and applins standards &5 erisaria i s
actions, reflections, and planning. 18, Reflective Dialogue
e —— e gikkip ol o docisitne, onits
a5 e s T rooweirim i s 350 s o o 13 4 o R

! uch -
452 roceeese, bt wiainy, k] Uachiseciace e courreriilh KOW: 18 Hec
et ek

puspecive on wh s Fow they are i sach ol and ko howe By s Rellcte
‘atals I reficive pmobas. k haigs paricipans Sevelap sel-tvnrnea

ditsgen s ne and
0 Baisn CaTire Sitriteh o (o orc aces wk [TTHCE § PRt 199
- o X .
of a0 i wusarea H
Dagusp -y nan agpraprm,
L bt
o e ook
e e b0 ety et
— —
e Do iy et e Retres Bl o =

Supported by the National Science Foundation under Grant No. DUE-0315060




